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1 
Introduction

1.1
DfE guidance defines bullying as ‘actions that are meant to be hurtful, and which happen on a regular basis’. Bullying can be direct (either physical or verbal) or indirect (for example, being ignored or not spoken to).


2 
Aims and objectives 

2.1 
Bullying is wrong and damages individual children. We therefore do all we can to prevent it, by developing a school ethos in which bullying is regarded as unacceptable.

2.2
We aim, as a school, to produce a safe and secure environment where all can learn without anxiety, and measures are in place to reduce the likelihood of bullying.
Preventative work – Cross curricular and specific curricular work as well as...
	Race Leys Values 

Caring, Respect, Teamwork, honesty
	Anti- bullying week - national
	Talk partners to develop respect for different ideas
	Good to be green – green yellow red

	Taking Care project – hand of trust who to talk to
	Play time leaders
	Paths – what I can do with different feelings
	Visits to experience diversity and respect

	Transition work
	Learning Mentor
	Assemblies
	School rules


2.3
This policy aims to produce a consistent school response to any bullying incidents that may occur.

2.4
We aim to make all those connected with the school aware of our opposition to bullying, and we make clear each person’s responsibilities with regard to the eradication of bullying in our school.

2.5   We believe bullying takes many forms such as physical, verbal, social exclusion and the misuse of mobile phones and internet social networking websites.

	Physical
	Taking items, pushing ,hitting, kicking or any use of violence

	Racist
	Racial taunts, graffiti, gestures

	Emotional
	Deliberately excluding, tormenting

	Sexual
	Unwanted physical contact or sexually abusive comments, exploitation

	Verbal
	Name – calling, sarcasm, spreading rumours, teasing, making offensive remarks

	Cyber
	All area of internet, email, chat rooms, facebook mobile threats by texts and calls 
Misuse of technology- cameras and videos

	Indirect
	Spreading nasty stories about someone, excluding from social events

	Manipulating or controlling
	Someone inflicting extreme views, malicious rumours, sending malicious emails or text messages on mobile phones

	Extreme views
	Opinions , beliefs or political movements which are not accepted as reasonable.

	Female genital mutilation, breast ironing
	Partial or total removal of the external genitalia of girls for non- medical reasons

	Homophobic, gender variant
	Because of, or focusing on the issue of sexuality

	Target vulnerable groups
	Our groups of pupils in receipt of pupil premium, supported by a CAF, looked after children ,SEND children, EAL and children with specific medical needs


3
The role of governors

3.1
The governing body supports the Head Teacher in all attempts to eliminate bullying from our school. The governing body will not condone any bullying at all in our school, and any incidents of bullying that do occur will be taken very seriously, and dealt with appropriately.

3.2
The governing body monitors incidents of bullying that do occur, and reviews the effectiveness of this policy regularly. The governors require the Head Teacher to keep accurate records of all incidents of bullying, and to report to the governors on request about the effectiveness of school anti-bullying strategies.

3.3
A parent who is dissatisfied with the way the school has dealt with a bullying incident can ask the chair of governors to look into the matter. The governing body responds within ten days to any request from a parent to investigate incidents of bullying. In all cases the governing body notifies the Head Teacher, and asks him/her to conduct an investigation into the case, and to report back to a representative of the governing body.
4
The role of the Head Teacher

4.1 To ensure the PSE and the religious education curriculum helps to deal with anti bullying.

4.2 
It is the responsibility of the Head Teacher to lead the school anti-bullying strategy, and to ensure that all staff (both teaching and non-teaching)  and  parents are aware of the school policy, and know how to identify and deal with incidents of bullying. The Head Teacher reports to the governing body about the effectiveness of the anti-bullying policy on request and the number of incidents.
4.3
The Head Teacher ensures that all children know that bullying is wrong, and that it is unacceptable behaviour in this school. The Head Teacher draws the attention of children to this fact at suitable moments. For example, if an incident occurs, the Head Teacher may decide to use an assembly as the forum in which to discuss with other children why this behaviour was wrong.

4.4
The Head Teacher ensures that all staff, including lunchtime staff, receive sufficient training to be equipped to identify and deal with all incidents of bullying.

4.5
The Head Teacher sets the school climate of mutual support and praise for success, so making bullying less likely. When children feel they are important and belong to a friendly and welcoming school, bullying is far less likely to be part of their behaviour.

4.6 The head teacher will investigate and record all forms of bullying.

4.7 The head teacher will consult with parents and pupils to identify the extent and nature of the bullying.

4.8 Support any child being bullied

4.9 Support any child to change their behaviour and impose necessary actions.

5 The role of the coordinator

5.1 To lead the development of the policy

5.2 To work with the school council

5.3 Display information posters

6
The role of the teachers and support staff

6.1  Use the schools preventative strategies
6.2  Monitor playtime
6.3  All the staff in our school take all forms of bullying seriously, and seek to prevent it from taking place. 

6.4  Create a safe playground for lunchtimes and playtimes.

6.5  Make sure pupils know what to do if they feel bullied- Build resilience to bullying

6.6Teachers keep their own records of all incidents that happen in their class, and that they are aware of in the school. If teachers witness an act of bullying, they will either investigate it themselves or refer it to the Head Teacher. Teachers and support staff do all they can to support the child who is being bullied. If a child is being bullied over a period of time, then, after consultation with the Head Teacher, the teacher informs the child’s parents.
6.7
In the head teacher’s office there is a behaviour incident log book in which staff record all incidents of inappropriate behaviour including bullying that occur both in and out of class. Any adult who witnesss an act of bullying should record it in the logbook.

6.8
When any bullying takes place between members of a class, the teacher will deal with the issue immediately. This may involve counselling and support for the victim of the bullying, and sanctions for the child who has carried out the bullying. Time is spent talking to the child who has bullied: explaining why his/her action was wrong, and that child is encouraged to change his/her behaviour in future. If a child is repeatedly involved in bullying other children, we inform the Head Teacher and the special needs coordinator. We then invite the child’s parents into the school to discuss the situation. In more extreme cases, for example where these initial discussions have proven ineffective, the Head Teacher may contact external support agencies, such as the social services.

6.9
All members of staff routinely attend training, which equips them to identify bullying and to follow school policy and procedures with regard to behaviour management.

6.10
Our PSHE programme regularly covers behavioural and relationship issues and the School Values support a culture of care and respect. Paths – promoting alternative thinking  strategies – explores different feelings with the pupils and how they could react and communicate when they experience different emotions.  Teachers also use a range of methods to help prevent bullying and to establish a climate of trust and respect for all. They use drama, role-play, stories etc., within the formal curriculum, to help pupils understand the feelings of bullied children, and to practise the restraint required to avoid lapsing into bullying behaviour. Circle time is used to praise, reward and celebrate the success of all children, and thus to help create a positive atmosphere.
7
The role of parents

7.1
Parents who are concerned that their child might be being bullied, or who suspect that their child may be the perpetrator of bullying, should contact their child’s class teacher immediately. If they are not satisfied with the response, they should contact the Head Teacher. If they remain dissatisfied, they should follow the school’s complaints procedure, as detailed in the school Prospectus.

7.2
Parents have a responsibility to support the school’s anti-bullying policy, actively encouraging their child to be a positive member of the school.

8
The role of pupils

The pupils talked about who might be bullied and why.

	What is bullying?
	Who might be bullied?

	Fighting              

Kicking 

Tricking you 

Lying to you

Not being nice slapping

They do things more than once to you 

You do it to loads of people

Saying rude words

Swear 

Threaten you and say I won’t be your friend 

Being sneaky 
	Kids with glasses

Children not looking the same

Appearance -not wearing the right clothes and shoes  

Children

Grown ups



	What can we do about it? 

	Tell a grown up

Tell them to stop

Say I don’t like it

Keep away - ignore

Ignore what you can -do something to get help when you need it

Go to the Friendship bench 

Deciding –Is it silly ,mean, unkind , is it bullying? A grown up will help you decide.




8.1     Pupils are responsible for their behaviour staying in green and respecting the school reward and sanction system.
8.2
Pupils are encouraged to tell anybody they trust if they are being bullied, and if the bullying continues, they must keep on letting people know. 
8.3
Pupils are invited to tell us their views about a range of school issues, including bullying, in our pupil questionnaire.  The school council will discuss the policy and with the support of the school council lead will ensure it is accessible to all.
9
Monitoring and review


9.1
This policy is monitored on a day-to-day basis by the Head Teacher, who reports to governors on request about the effectiveness of the policy.

9.2
This anti-bullying policy is the governors’ responsibility, and they review its effectiveness . They do this by examining the school’s anti-bullying logbook, where incidents of bullying are recorded, and by discussion with the Head Teacher. Governors analyse information for patterns of people, places or groups. They look out in particular for racist bullying, or bullying directed at children with disabilities or special educational needs.

9.3 This policy will be reviewed in three years, or earlier if necessary.

